
As described on the previous page, our system has been anticipating this investment for some time and as you know, it is sorely needed!

TOC/OWA is divided into nine workforce regions (created by Oregon) WIA IB services in these regions are contracted to seven different service providers (see back page for contact information).  Each of these service providers is working with us to develop plans for how they will invest and use the stimulus funds.  

In the case of Adult and Dislocated Worker programs we expect to see >60% of the funding used for investments in skill development and training.  Spending in this category will include, but won’t be limited to a scholarship program that was passed by the OWA as policy in October 2008, and deployed across the 24 county area.  

The OWA’s scholarship program provides a mechanism for us to award training funds and associated needs related payments, to individuals for post-secondary education and training that connects to regionally targeted high demand, high skill or high wage occupations or strategic emerging industries; or to an employment goal with a career pathway leading to self sufficiency.  We anticipate the award of 100’s of scholarships over the next five months to older youth, adults and dislocated workers who will attend local community colleges, universities, training centers and more, fully obligating the Nation’s stimulus investment in rural Oregon by October of 2009.

As mentioned previously, we plan a significant investment in individuals through Needs Related Payments (NRPs).    NRPs allow us to assist individuals with essentials such as gas, electricity, childcare, even rent when circumstances warrant, allowing the individual to remain focused on the task at hand —- education and training.

Increased outreach will also be soon underway.  The Oregon Workforce Alliance is in the midst of developing a new outreach effort to assure that job seekers, dislocated workers and youth know and understand what assistance is available to them, where to go, and the steps to take to cope with a dislocation or layoff.  Additionally, a variety of resource fairs are being planned or have already taken place across the rural area to help assure that citizens are familiar with the safety nets in place in their community and where to turn for help.

One of the most talked about portions of the ARRA as it relates to the workforce system is the huge investment in youth programs.  With these funds, we will deploy the largest summer youth work experience program in more than a decade!  Our providers and their partners are working together now to deploy a program that will change the lives of 100’s of rural youth.

Across the Area, innovative projects are in the works, that will get money into the pockets of our youth (assisting them and their families), expose them to high skill/high demand occupations and keep them busy, busy, busy this summer is well underway.  Given our estimated allocation of Youth funds we plan to serve more than 1300 youth across our rural area.  Every youth will be engaged in Work Readiness activities as part of their summer experience.

Examples of projects include

Health Careers — youth will work alongside medical professionals in projects where the youth will be providing service to elders, animals and children.  

High Tech – youth will work and study in an environment that exposes them to green technologies, data collection, monitoring and more.

Community Service Crews —youth will be working on crews that provide assistance to seniors and shut-ins who need assistance with maintenance and weatherization or on community focused projects such as recycling.

Parks Crews—many counties and towns will take advantage of the opportunity to work with our programs and provide very visible and positive work experience opportunities in their parks and public spaces.  Youth crews are known for renovating old structures, clearing trails, painting and other maintenance.

Forest Service, Bureau of Land Management and other natural resource crews will be important to our summer effort.  100’s of youth will have the opportunity to work in the woods performing a variety of forest management and public land management tasks.

Basic Skills/Learn and Earn Crews—these opportunities will be provided to youth who are behind in high school credits, etc.   Youth work part time on a crew or work experience and then spend part of their time in the classroom — earning a stipend and/or wages during their participation.

General Work Experience—youth will have an opportunity to interview for and be placed in work experience sites with public and private employers in various industries.  These opportunities create natural mentorship opportunities and can lead to long term employment, though that is not the initial goal.

Computer College—several providers are able to resurrect their “computer college” programs.  Youth who are seniors in high school and planning to go on to post-secondary education will have the opportunity to take basic computer skills classes, explore the inner workings and programming of PC’s and with successful completion will keep the laptop on which they have completed their work.  

The opportunities provided by this influx of stimulus funds this summer for our rural youth as well as the adults and dislocated workers impacted by this economic crisis is of huge value to our communities.  Rural Oregon’s economic outlook is bleak— our use of these stimulus funds to make investments in our rural human capital will help us to be ready to respond to the economic recovery, to attract new business and industry to our rural communities, and to maintain rural communities that work!
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