FROM R9 WORK FORCE INVEST BOARD FAX NO. 3683358773 Mar. 17 2805 18:87AM P2

MEMORANDUM OF UNDERSTANDING

For the Provision of Services under the Workforce Investment Act in the 0 R l G I N A L
Region 9 Workforce Region of the State of Oregon, a designated Sub-

Region of The Oregon Worldorce Alliance Workforce Investment Area

This Memorandum of Understanding (MOU), made on the 1st day of July, 2004, is an opcrational
agreement entered into by the Region 9 Workforce Investment Board (ROWIB), the Chief Local
Elected Qfficial (LX) who represents the Workforce Region, and the Workforce Development
Partner Organizations (Partners) listed in Section T below,

WITNESSETH:

WHEREAS, the United States Congress has established the Workforce Investment Act (WITA)
(Public Law 105-220), which was signed into Taw July 7, 1998; and

WHEREAS, the Workforce Investment Act (WIA) charged the State of Oregon with the
establishment of local workforce areas; and

WHEREAS, the Chief Local Elected Official represents Hood River, Gilliam, Sherman, Wasco
and Wheeler counties which comprise the Region 9 Workforce Region; and

WHEREAS, the Region 9 Workforce Region has been designated as a Sub-Region of The Oregon
Consortium/Oregon Workforce Alliance, a 23-county Workforce Investment Ares;

WHEREAS, the Region 9 Workforce Investment Board and Local Elecled Official oversee the
impiementation and administration of WIA within the region; and

WHEREAS, the Columbia Gorge Community College has been designated as the Fiscal Agent for the
Region 9 Workforce Investrnent Board; and

WHEREAS, the Mid-Columbia Councit of Governments has been designated as the Regional Sub-
Grant Recipient of Title 1B fands for this five-county region.

NOW THEREFORE, it is mutually agreed:

1. Parpose of Agreement:

The purpose of this Memorandum of Understanding is to provide a framework for the delivery of
comprehensive workforce development services to the job seeker and employer commumities of the
region. The regional Workforce Investment system has been designed to promote ¢ollaborative
employment & training strategies reflecting the particular needs of the region’s local and regional
economies. The system is built upon a framework of service delivery through the certified One-Stop
Centers, affiliate sites and a collaborative network of Partner Organizations.

To ensure that these services are of the highest quality and meet the expressed needs of Workforce
customers, the Region 9 Workforce Investment Board has established the following misston and guiding
principles for Workforce Developrent service delivery:

Mission: .
Contribute to Oregon’s vision of ¢reating the best workforce in the nation and equal to any in the world
by focusing federal, state and Jocal resources on locally-determined needs through an effective One-Stop
delivery system.
Guiding Principles:

The participants in the Region 9 Workforce Delivery System will:
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» Operate an innovative, adaptive, and customer driven organization through continuous

improvement

* & 0 & ¥ 0

II. Duration of Agreement

Provide services to our customers based upon individual needs and choices

Provide services that are competitive and valued

Focus on outcomes that are measurable and resuits oriented

Respond to changing labor market conditions, customer profiles, and program regulations
Value our employees and their contributions to this organization

Provide a respectful, safe, and caring environment for internal and external customers
Develop/maintain working partnerships with other community and state organizations

This MOU will commence on Jaly 1, 2004 and shall remain m effect until June 30. 2005. Unless the
regional Workforce Board determines otherwise, this Agreement will automatically renew for additional

one-year increments, beginning July 1, 2005,

INN, Partner Organizations that are Parties to this Agreement

A Partner is an entity which receives & grant or administers a human rescurce program for job seeker or
employer participants of the Workforce Investment system, whether at a Certified One-Stop Center or at
another location. Required Partniers are cntities designated by Section 121 of the Workforce Investment
Act of 1998 and by CFR§662.200. Additional Partners to this Agreement may be 30 designated by the

Region 9 Workforce Investment Board.

Partner Orpanizations:

Representing:

1. Mid-Columbia Council of Governments

Programs authorized under WIA Title I serving
Aduits &/or Dislocated Workers

Programs authorized vnder W1A Title I serving Youth

TANF/JOBS/FS E&T Principal Contractor

Senior Community Service Employment Activities of
Title V of the Older Americans Act of 1965

2. Employment Department

WIA Title I, Section 167 Migrant & Seasonat Farm
worker programs

WIA Section 121{b)}(I1XBXi) Veterans Workforce
Programs

Wagner Peyser Act-Employment Services

Trade Act of 1974

Veterans Employment Representative and Disabled
Veterans Outreach Activities authorized by Chapter 41,
Title 38, United State Code

State Unemployment Compensation Activities

3. Columbin Gorge Community College

WIA Title T¥ Adult Eduecation & Literacy Programs

Postsecondary Vocational Ed. Activities of the Carl
Perkins Vocational & Applied Technology Act

4, Office of Vocational Rehabilitation Services,
Department of Human Services, Children,
Adults and Farnilies

WIA Title IV

Region 9 MOU

Page Z of 7



FROM RS WORK FORCE INVEST BOARD FAX NO. :3683358773 Mar. 17 28685 16:880M P4

5. Department of Human Services, Children, ANF Programs authorized by Title IV, Part A of the
Adalts and Famities ocial Security Act; Employment & Training & Work
ograms of the Food Stamp Act, Sections 6{d4) and
0)

IV. Worikdorce System & Services

Workforce services are provided through a network of partner orgenizations and service providers. The
region has certified One-Stop Centers Jocated in The Dalles with affiliate sites located throughout the five
county region in order to minimize the distance customers must travel to receive services. Affiliate One-
Stop offices or itinerant staff services reduce the customer commute in remote locations. These include
the communities of: Fossil, Condon, Dufur, Hood River, Moro, and Cascade Locks.

The Workforce Partners have designed a collaborative approach to the provision of a wide-ranging array
of services to customers, both within the certified One-Stop Centers and through the use of referrals. Each
Workforce Partner provides the human resource services listed in the chart on their signature page.

Within the certified One-Stop Centers, customers may use self-directed services or be assisted by staff.
The Partners agree to cross training to ensure that this delivery of services is seamless. To enhance this
scamless service delivery, each Partner agrees that certain preliminary services may be provided by the
staff of any Partner agency upon completion of the cross training. These preliminary services are listed on
the signature pages that follow and consist of initial services defined by each of the Partner organizations.

V. Referral Process

All customers receiving services either within the centified One-Stop Centers or af any of the Partner
organizations will have access to the full avay of workforce development services. The partics have
agreed to use referrals between Partners following the processes listed in the patagraph below. Referrals
within the Workforce system are based on customes request or choice.

A referral may cartied out with a written form, telephone call, or E-mail, and will include the following

clements:

» The customer will be given information about a Partner or other organization and its services,
eligibility information, name, address, and hours of operation;

= To the extent possibie and as requested, stafi will assist the customer to make an appointment;

o  Staff will follow up with the customer or Partner otganization to become aware of the results of the
referral and utilize the services of the Partner in managing services with the customer.

VI. Records Maintenance/Access

All parties shall maintain all fiscal records relating to this MOU in accordance with generally accepied .
accounting principles. Tn addition, all parties shall maintain any other records pertinent to this MOU in
such a manner as to clearly document performance. All parties acknowledge and agree that all state
agencies, including Oregon Secretary of State’s Office and the federal government and their duly
authorized representative shall bave access (o such fiscal records and other books, documents, papers,
plang and writings of all parties that are pertinent to this MOU to perform examinations and audits and
make excerpts and transcripts. Al parties shall retain and keep accessible all suck fiscal records, books,
documents, papers, plans, and writings for a minimum of three (3) years, or such longer period as may be
required by applicable law, following final payment and termination of this MOU, or umtil the conclusion
of any audit, controversy or litigation arising out of or related to this MOU, whichever date is later.

VII, Confidentiality
Each party to this Agreement warrants that it will comply with the provisions of the Workforce
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Investment Act and other applicable federal and state laws & regulations mcluding but not limited to
those relating to confidentiality of customer records.

VIIL Funding

The parties agree to provide funding for the shared costs of the partnership in accordance with the
Resource Sharing Plan. The Resource Sharing Plan is incorporated into this MOU by reference a5
Attachment A.

The Partners assume full responsibility for their respective costs associated with their performance of the
terms of this MOU. In no event, except as may be provided in a Supplemental Agreement, shall any
partuer be obligated to pay or reimburse any expense incurred by another partaer under this MOU.

Tt is expressly understood that this MOU does not constitute a financial commitment, but rather intent to
commit specific resources in the fiture as the partners' aHocations and budgets are known and as the
Workforce delivery system evolves. The contributions of each partner are intended to be in proportion to
the contributions of the other partrers. To the extent that the resources contributed become
disproportionate, the parties agree to revisit and revise the Memorandum of Understanding.

IX. General Terms & Conditions

Entire Undergtanding: This Agreement sets forth the furll and complete understanding of the parties, as of
the date hereof, and relating to the subject matter hereof. Tt supersedes any and all other agreements, oral
or written, made or dated prior thereto.

Modification: This MOU may be modified, revised, or amended by mutual written consent of all the
signatory parties based on legislative and system design changes, the additéon or loss of parties to the
Agreement, Workforce Board direction, or other reasons as agreed to by the parties. The modification will
be effective upon the issuance of & wriiten amendment, signed and dated by the parties.

Update of Partner Services: Partners may update the services they provide under this MOU based upon
changes in funding, fegislation, or system design. Without modifying the entire MOU, a Partner may
bring up to date and sign a modification to its service matrix, which is included as its MOU signature

page.

Disputes: If disputes arise related to the terms of this MOU, the parties agree to first attempt to come to
agreement among themselves. If dispute resolution fails, the parties agree that a decision of the Region 9
Workforce Investment Board Executive Committee will be final.

Termination; Any Partner to this MOU ray withdraw from the Agreement with 60 days’ prior written
notice, showing reasons, to all other parties to the Agreement In such case, termination by one or more of
the parties does not alter the ferms or obligations of any other party to the Agreement.

Responsibility for Employees: Al employees providing services throngh the Workforce Investment
system remain under the supervision and direction of their respective employing entity. If work-related
issues arise, the incident will be reported to the appropriate Partner program supervisor for resolution.

Adherence to Applicable Laws: Atall times during the term & performance of this MOU, the parties shall
¢comply with all applicable Federal and State laws, regulations, rules or procedures, as these provisions
currently exist, or may hereafter be amended, all of which are incorporated herein by reference and made
a part of the terms and conditions of this Agreement. Included by reference, but not limited to, in this
section are the various Equal Employment Opportunity laws and provisions, the Fair Labor Standards
Act, Child Labor Laws aad the Occupational Safety and Health Act.
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Bach signatory to the MOU which is a recipient of federal financial assistance as defined in 29 CFR Sec.
37.4, assures that it will comply with:
1. The state’s Methods of Administration approved by the federal Department of Labor (located at
www.workforce.state.or.us); and
2. The nondiscrimination and equai opportunity provisions of the following laws:

a) Section 188 of the Workforce Investment Act (WIA) and 29 CFR Part 37 which prohibits
discrimination against all individuals in the United States on the basis of race, color,
religion, sex, pational origin, age, disability, or politicai affiliation or beiief and against
beneficiaries on the basis of either citizenship/status as lawfully admitted immigrants
authorized to work in the United Statcs or participation in any WIA Title 1 financiaity
assisted program or activity; ‘

b) Title VI of the Civil Rights Act of 1964 as amended (42 USC Sec. 20004 st seq,), which
prohibits discrimination on the basis of race, color and national origin;

¢) Section 504 of the Rehabilitation Act of 1973 as amended (29 USC 794), which prohibits
discrimipation against qualified individuals with disabilities;

d) Age Discrimination Act of 1975 as amended (42 USC Sec. 6101 et seq.), which prohibits
discrimination on the basis of age; and

e) Title TX of the Education Amendments of 1972 as amended (20 USC Sec. 1681 et seq.),
which prohibits discrimination on the basis of sex in educational programs.

Regiopal Sub-Grant Recipient: For this five-county region, the Mid-Columbia Council of Governments
has been designated as the Regional Sub-Grant Recipient and agrees to comply with all The Oregon
Consottinm/Oregon Workforce Alliance requiremnents of Regional Sub-Grant Recipients.

Responsibility for Employment and Other Related Benefits and Deductions: Each party, with respect to
its offficers and employees, shall be exclusively responsible for providing for employment-related benefits

and deductions that are required by law, including but not limited to federal and state income faxes,
workers' compensation coverage, and unemployment insurance coverage.

No Third Party Beneficiaries: The partics signing this Agreement are the only parties to the Agreement
and are the only parties entitled to enforce its terms. Nothing in this Agreement gives, is intended to give,
or shall be construed o give or provide any benefit or right, whether directly, indirectly or otherwise, to
third persons unless such third persons are individuatly identified by name herein and expressly described
as intended beneficiaries of the terms of this Agreement.

Supplemental Agreements to MOU: The Partners understand and agree that all of the terms and
conditions of this Memorandum of Understanding are binding upon any subsequent Supplemental
Agrcement between the Partners. The Partners further agree that such Supplemental Agreements (for
example, Partner updates as referenced above) shall be in furtherance of and-complementary to this
Agreement. Copies of any such supplemental agreements shall be provided to all other Partners.

Assipnments: If a party to this Agreement assigns any or all duties and responsibilities under this MOU to
another entity, the assignor shall require the assignee to abide by the terms of the agreement if they are
applicable to that assignee's new duties and regponsibilities under the assignment.

The undersigned Partners bind themselves to the faithful performance of this Agreement. It is mutually
understood that this Agreement shall not become effective until approved by all Partners involved.
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X. Workforce Board & Local Elected Official Signatures

The individuals signing this agresment have the authority to commit the party they represent to the terms

of this MOU, and do so by signing.
R L=\~
Craip Schmidt, Chair Date

Region 9 Worklorce knvestment Board

W%W |\ “Y O

Scott McKay, Commissioner Date
For The Local Elected Officials
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XI. Signatares of Partners: The individuals signing this agreement have the authority to commit the party they represent
to the terms of this MOU, and do so by signing: v Y

'%m— (- Coz.e‘, Exeunot.  Diescrod.
' {name, title)

/o foclo f

Date

If this is a Partner update, so note, giving date & reason:

Name of Organization: &MWM ("!,‘-';._C"E Lernwintap vt QQ_W

Type of Program:
Address, City, State, Zip Code:
Telephone Number: __ (5%) 299~2//7

oo EPeT  Scrric DE,

Fax Number:

(%) 5ot 240%

Web Site: E-Muil Address: beoln Bofhoe e DtAs
Worlkforce Development System Services

Check the services your agency provides, cither
services directly, and enter an "R for the
"R”. Enter Workforce services that your

;i dh‘acﬂyorbymfmmltoanolher()ne-StopPWer.EMm-m“x"ifyouprovidethe
services you access for your clients by refirral. Some boxes may have both an “x" and an
propram provides that are not fisted here in the blanks o the botiom of the chart.

Preliminary Services Services Requiring Ellgibility | Training Services Employer Services
Publis Infoemstion ¥ | Enrolinsent or Registration Fimmcizd Assisancs for Job Listing
?. X { Tesining X e
Ontreach, Recuitment fL Dingnostic Asscemment K | Occupational Skills Trining | X | Candictate Screening e‘
Determination of Program Individual Self-Sofficicacy o On-the-Job Traming Condidute Testh
Appropristences Sor Customer X0 | Employment Plans p- é b 2
Oriectation x* Connzefing' Group or Individuat A | Skills Upgeading & | Job Reforealy 2
7~
Resource Contrr x | Case Mumagrment £ | Re-Trataing X | Space for Job Intecviews ﬁ
X | Training GED Training A ~ /2
‘Workshops Englizh a5 & Second Langnage Apprenticeship Tmining Local Ecooomic
X Train 3 X ; *
_ Training Development ivformation
Career Information i Computet Literacy Training Cmiomized or Workplace Employer Incentives
| Trainiog X X
Labor Mazket Infonmation ¥ | JobResdincss Training Work Expericoce, Interaship Emplayet Scenimars
_ (X N | (inctoding Sommver Jobe) | x
Scigch Skills & Lifee Skilts Training i
Information x ~x o ~x
Iob Referrals &% | Supportive Bcrvices & Sorvices to Laid Off Workens | ¢
Labor Market Information k— Post Employment or Job Qutplacement Setvices
.| Retention Services ~ X
Follow-Up X | Tutoring, Stnty Skills Traiming >¢ Job Anulysis
Eligibility Detetmination Leadership Development Focus Groups
X | Activits X x
Mentoring ey
Aleraative Secondary School X
Region 9 MOU
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XI. Signatures of Partners: The individuals signing this agreement have the authority to commnit the party they represent
to the terms ¢f-this MOU, aqd do so by signing:

/m/;_,/ 0 K

Martin K. Miller, Workforcd Developinent Disector 1B RS Date:10/21/04

Tf this is a Parter update, so note, giving date & reason;

Name of Organization: _Mid-Columbia Couneil of Governments
Type of Program: __1B Repional Provider
Address, City, State, Zip Code: 1113 Kelly Avenue, The Dalles, Oregon 97058
Telephone Number: 541-298-4101 Fax Number: 541-298-2084
Web Site: _Mccog.com E-Mail Address: _martym@mocog.com

Workforce Development System Services
Check the services your agency provides, either directly or by referral to another One-Stop Partner. Enter an "x" if you provide the
services directly, and enter an “R" for the services you access for your clients by referral. Some boxes may have both an "x" and an
“R”, Enter Workforce services that your program provides that are not listed here in the blanks at the bottom of the chart.

Preliminary Services Services Requiring Eligibility |  Training Services Employer Services
Public Information /R | Enrollment or Registration X | Finacial Assistance for IX/R | loh Listing R
I'raining
Outreuch, Recruitment /R | Diagnostic Arsessment /R | Occupational Skills Training /R | Candidate Screening X
Tetermination of Program IX/R | Individual Self-Sufficicncyor  DX/R | On-the-Job Trining X Candidate Testing R
Appropriateness for Custormer Employment Plans
Orientation IX/R | Counseling: Group or Individual [X/R | Skillz Uppmading /R Job Referrals /R
Resoures Center Case Management Re-Training Space for Job Interviews
Initia! Assessment X | Basic Education, Literacy R Fntreprencurial Training R | Labor Market Information X/R
Training, GED Training
Warkshaps DUR | English s a Second Language R Apprenticeship Truining R | Local Economic /R
Training Development nformation
Career Information X/R | Cemputer Literacy Training /R | Custormized or Workplace  X/R | Employer ncentives X/R
Traihing
Labor Murket Information IX/R | Job Readiness Training X Work Brperience, Internship X | Employer Seminars /R
(including Summer Jobs)
Job Seurch Skills & X Life Skills Training X/R Job Tairs [X/R
Inlormation
Job Referals Supportive Services Services to Laid Off Workers
Labor Market Intormation DO/R | Post Employment or Job X Ouiplacernent Setvices R
Retention Services
Follaw-Up X Tutaring, Study Skills Tining  [X/R Job Analysig MR
Eligibility Detettmnation X | Leadership Development K/R Focus Groups (KR
Activitics
Mentoring X/R
Alternative Secondary $Schoot [X/R
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X1. Signatures of Partners: The individuals signing this agreement have the authorify to commit the party they represent
1o the terms of this MOU, and do so by sigring:

agtd ] e pw  Monssan

(name, title)

2-27-97
Date

If this is a Partner update, so note, giving date & reason:

Name of Organization:

Type of Program:;

Address, City, State, Zip Code:
Telephone Number;

Web Site;

Fax Number:
E-Mail Address:

Workforce Development System Services
Check the services your agency provides, either directly or by referral to another One-Stop Partner. Enter an "x" if you provide the
services directly, and enter an *R" for the services you access for your clicmts by referral. Some boxes may have both an “x* and an
"R”, Enter Workforce services that your program provides that are not listed here in the blanks at the bottom of the chart.

Preliminary Services Nervices Requiring Eligibility Training Services Emploper Services
Public Information Enroliment or Registration Finnneial Asaistance for Job Licting
i X
Qutreach, Recruitment Disgnostic Assessment Qccupational Skifls Traintng Candidste Sorening ‘X
Ixetenmination of Program Individnal Scif-Softiciency or On-the-Job Training Candidate Testing Xv
Appropristencss for Cestomer Employwent Plars
Orientation Counseling: Growrp ot Individint Skils Upgrading Job Referrals X
Resoutce Center Cesc Managoment Re-Training Space for Job Interviews X
Tnitial Assessment Basic Bucation, Literacy Entreprencurial Training Lubor Masicet Information
Training, GED Training X-
Worksbops Englizh s« & Second Lanpuage Apprenticeship Trining Local Economic
Training Development Jaformation )(
Caveer Information Coroputer Litoracy Training Customized or Workplace Employer Incentives X
Traini
Lzhor Market Information Job Readincss Training Work Experience, Intemship Emplayer Semingrs
(including Sormner Jobs) X
Job Search Skifls & Life Skills Truining Job Falts ‘K
Informetion
Job Referrals Supportive Services Services to Laid Off Workers | X~
Labor Mutket Information Pust Employment or Job Ouiplacement Services )(
Retention Services
Follow-Up Twtosing, Stody Skills Trainfng Job Anslysix X
Eligibitity Determination Leadership Development Foquy Growps
Activiti
Mentoting
Altenative Secondary Schoo)
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XI. Signatures of Partners: The individuals signing this agreeraent have the authority to commit the party they represent
%o the terms of this MOU, and do 5o by signing:

Roui £-DuBocst S04 5 truss (- 3/-05"
(MG: ﬁﬂﬂ) Date
If thiz is a Pariner update, so note, giving date & reason;
Name of Organization: &7t 2/ PPN B ny ot r s £ot = 5 J-'c'- .
Yypo of Progras: L7 Yot Pl (e O Bt o IS -
Address, City, State, Zip Code: =727 £érr'ore e - ke Da et 27 AW
Telephone Number: 430/~ /7 F- & Fax Number: “ol FE - L LS
Web Site: E-Mail Address: Aevrr . £, Do Boiie SIS ot -tes

Workforce Development System Services
Check the services your agency provides, eithnrdhectlyo:byrefermltoamﬂ;erOne—StopPWer. Enter an "x" if you provide the
services directly, and enter an "R“fwdmservieesyouaccessforyom‘cﬁentsby referral. Some boxes may have both an *x* and an

"R”. Enter Workforos services that your program

provides that are not listed here in the blanks at the bottom of the chart.

Preliminury Services Services Requiring EBgibifty |  Training Services Employer Services
Public Information X | Enmitment or Registration Financisl Assistance for R | 1ob Listing _
R X | Taining X R
Outreach, Recryitment ,{ Diagnostic Agsrssment 13 Occupatiooal Skills Trafning R Candidate Screening E
Determinaticn of Program Individil Solf-Sufficiency or (x| On-he-Job Training Candidstc Testing N
o X i . b Ui N
Ofientafion Comnscling: Groap or individual 2 Skills Upgrading Job Refemrals
£ £ ra
Resource Conter R Cans Management )é Re-Training K Space for Job Interviews Ka
Treining, GED Trvining ¥ 4 4
Workshops ,e English 22 a Sccond Lattgungs: g Apprenticeship Training K Local Esvoontic JZ
“Frainity Devolopment Information
Caroor Infoimation }( Computer Littracy Training l Customized or Workplace 4 Employer ucentives
Truining 4
Labor Market Tnformsfion Job Readiness Teaining 4 | Work Expertence, Intemahip Employer Scminas .
K A | (ciudiog, Summer obsy 14 K
Job Setreh Skifls & Life Skills Training Job Fairs
X
Infoemation ,? £ /.4
Job Refomals ﬁ Supportive Scrvices Q Scrvices to Laid Off Workers X
Labor Market Information Post Enplayment or Job X Oniplacenent Scrvices
K | Retontion Sesvicss K £ |
Follow-Up l)\g Tutoring, Study Skills Training 7 Job Analysiz 2
Mentoring ':{
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XI. Signatures of Partners: The individuals signing this agreement have the anthority to commit the party they represent
to the terms of this MOU, and do so by signing:
2./L é s

Rossn, Lemstor, Pt Qtics flimngen. 2,

name, title) Date

— a eT T 50 note, giving date & reason:

Name of Orgmization: (JFFICS '-p Va 1oL HABILITRTY o CFevics 5
Type of Program: Tiom A\ AR L g i T 1O
Address, City, State, Zip Code: 7230 NE 7 SuTS AlS2, FaaD OR G770 1
Telephono Number: S\ 388 623¢ FaxNumber: _g4\ 388 6 21O

E-Mail Addvass:

Workferce Development System Services
Check the services your agency provides, either directly or by reforral to another One-Stop Pariner. Enter an "x" if you provide the
services directly, and enter an "R” for the services you access for your clients by referral. Some boxes may have both an "x™ and an
"R". Enter Workforce services that your program provides that are not listed here in the blanks at the bottom of the chart

Preliminary Services Services Regquiring Eligibllity |  Training Services Employer Services
Public information x Breoliment or Regisiration Financial Assistance foc 16b Listing
A Toaini s K
Ontreach, Resruitment W | Dingrostic Assesgmen K | Cocupational Skills Training | DN Cendidste Scrceaing A
Determination of Program Individual Self-Sufficicncy o 17 On-the-Fob Traming Candidate Testing 9\
Oricntation X | Coumscling: Group or Individual | X | Skills Upgrading K| s0b Refermais )’y
Resourcs Center Cise Minagement )( Re Training X | Space for Job htervicws X
initinl Astrygment X Bagic Bducation, 1Literacy Entreprencurial Training Lebor Markct Information
Trsining, GED Training X » D*
Woirkshops English s3 8 Sccond 1.anguage Apprenticeship Training Local Economic
K Treinitg X )\' Development Information X
Career Inforsuation Computer Literacy Training Customized or Workplnee Employer Incentives
K hoy | D& x
Labor Mazket Information Job Resdiness Training w Wark Experience, Intcmghip Employer Scinitems D>
< (inclading Sammes Job) |
Job Search Skifis & Lif: Skills Training Job Faies
Jub Referrats b)( Suppartive Scrvices A Services to Laid OFf Workers
Labor Market Information Post Bmplayment or Job Cntplacament Services
X Retention Services A
Follow-Up | Tutoring, Study Skills Training, | A Job Analysis X
Hligibility Determination A Leadership Development Fooys Groaps
L
Mentorip
Altzmative Secondary School
Region 9 MOU Page 7 of 7



FROM RS9 WORK FORCE INVEST BOARD FAX NO. :3683358773 Mar. 18 2885 11:459AM P2

REGION 9
RESOURCE SHARING AGREEMENT
Memorandum of Understanding (MOU) Attachment A

1. STATEMENT OF PURPOSE

The purpose of this Agreement of the Region 9 One-Stop Partners is to establish the terms and
conditions under which the partnership will share resources in performance of their One-Stop
System. All notices regarding this Agreement shall be given to the persons designated in the
MOU. o

II. PARTNER ORGANIZATIONS

The following partner organizations have agreed to provide services through the One-Stop
System and to share such costs that are of mutual benefit.

Programs authorized under WIA Title I serving
Adalts &/or Dislocated Workers

Programs authorized under WIA Title I serving Youth

TANF/JOBS/FS E&T Principal Contractor

Senior Community Service Employment Activities of
Title V of the Older Americans Act of 1965

WIA Title I, Section 167 Migrant & Seasonal Farm
worker programs

WIA Section 121(b}1)XBXi) Veterans Workforce

| Programs

Wagner Peyser Act-Employment Services

2. Employment Department Trade Act of 1974

1. Mid-Columbia Comcil of Governments

Veterans Employment Representative and Disabled
Veterans Qutreach Activities authorized by Chapter
41, Title 38, United State Code

State Unemployment Compensation Activities
WIA Title Il Adult Education & Literacy Programs

3. Columbia Gorge Community College Postsecondary Vocational Ed. Activities of the Carl
Perkins Vocational & Applied Technology Act

4, Office of Vocational Rehabilitation Services,
Department of Human Services, Children, WIA Tile 1V

Adults and Families
5. Department of Human Services, Children, TANF Programs authorized by Title IV, Part A of the
Adults and Families Social Security Act; Employment & Tratning & Work
Programs of the Food Stamp Act, Sections 6{d)(4) and
6(0)
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1II, ASSUMPTIONS

A. The Region 9 Resource Sharing Agreement is reflective of the Region 9 One Stop partners
long-term, stable, fiexible and collaborative composition and its desire to provide
workforce activities in a proactive, stable manner.

B. The partners assume the resource sharing formuia will have practical application; that is,
the formula wilt be applied when the board concurs the need; that the actual contributions
by each partner will be negotiated at the time of formula implementation based on actual
RWIB budgetary needs along with each pariner’s ability and willingness to participate.

C. The partners assume for purposes of practical cost allocation methodology, it will divide
total program costs by the total of each partner percentage, as outlined in the formula.

D. As new parthers are added, the percentage contribution will be reallocated i the same
month.

E. Partner contributions may be goods and services and negotiated between the affected

partners.
IV. DEFINITIONS

Agreement Manager: The person named by the partnership to be responsible for the
oversight, monitoring and review of fiscal functions of the Resource Sharing Agreement.
Region 9°s Fiscal Agent shall be Columbia Gorge Community College (CGCC) effective
July 1, 2004 ard until further notice. In this capacity CGCC shall also serve as the
Agreement Manager.

Cost Allocation Methedology: A methodology of distributing cost among the partnership
that determines each partner’s share of costs and expenses of the partnership. Examples of
cogt allocation methodologies are as foliows:

» Direct Charge: An identifiable cost that is charged directly to the benefiting party.

s Square Footage Percentage: Partners are charged costs based upon the percentage of
the site square footage used and occupied by each partner relative to the total space
used and occupied by the partnership. This figure should also include the partners’
use of common area space.

®  FTE Percentage: Partners are charged costs based upon the percentage of Full Time
Equivalent (FTE) employees relative to the totat FTE’s in the partnership, The
percentage may be adjusted quarterly by written agreement of the parties,

«  Utilization Percentage: Partners are charged based upon the proportionate share of
clients served (compared to the workforce system as a whole) in the region or sub-
region ot center,

» Equal Access: Equal access by customers of all partner prograrns results in equal
benefit and equal cost for each partner.

V. SHARED COSTS & BENEFIT FOR THE ONE-STOP SYSTEM IN REGION 9

In Region 9 Workforce services are provided through a network of parteer organizations and
service providers. The region has certified One-Stop Centers located in The Dalles with affiliate
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sites located throughout the five coumty region.

ITEM OF COST ANNUAL COST | BENEFIT

RWIB Coordinator $48,000 The Coordinator will enhance the one stop

(Salary and Expenses) system by coordinating activities of the
regional workforce board and one stop
partners thereby benefiting all partners.

Marketing $775 Residents of Region 9 gain awareness of
local universal services thereby benefiting atl
partners.

One-Stop System $500 Virtual universal access to all the one-stop

Website programs thereby benefiting all the partness.

TOTAL | $49,275

V1. ALLOCATION BASE

The Partners agree that the approptiate method for determining shared costs should be based on
the assumption that all partners benefit equally from the items identified as shared costs.
Partners can demonstrate the benefit to shared costs in terms of reduced individual program
costs.

In the event estimated costs exceed or are less than actual costs, agencies are still responsible
for their share of costs as stated in this agreement based upon the agreed cost allocation
methodology.

In the event program income is earned at the One-Stop as a result of shared costs or activities,
then that income must be distributed to ali partner organizations that participated in the activity
or costs and allocated in the same proportion. Program income will be used to reduce cach
partner's share of costs or resources needed to fund the shared costs identified in this agreement
so long as it is allowable under the partoers' authorizing statues and regulations.

PARTNER PROPORTIONATE
SHARE

%
Mid-Columbia Council of Governments 20
Employment Department 20
Columbia Gorge Community College 20
Office of Vocational Rehabiiitation Services, 20
Department of Human Services, Children, Adults
and Families
Department of Human Services, Children, Adults 20
and Families

TOTAL 100%
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V. COST ALLOCATION

TENS COSTS | C6CC  WCOG— DHS ——OED %
02 UI 02 02 .

RWIB GOORD. 1§ 43.@ 3 seoo 'S g,ao_o 00 00 600

MARKETING $ 7/50%  155]% 5518 1515 1555 155

WEBSITE $ $ 100]$ 100]% 100]% 100 100

[TOTAL $ 4027503 0855|3 ©655|3 085519 0855]% 90865

RWIBTFONDS:

STATEWIDE |

ACTMTIESFUND |$ toz75)|s o855)s @s55)s @858S (0858l (0,855

Payments to/(from)

Partners $ - % - (% - % - I - I -

VIII. RECONCILIATION PROCESS

CGCC will reconcile the one-stop system costs on a quarterly basis and the board will approve
the reconciliation report.

IX, BILLING AND PAYMENT

All payments shall be made to the Fiscal Agent. The Fiscal Agent is Columbia Gorge
Commnity College. Billing, if necessary, will occur upon execution of this Apreement. Payment
must be received no later than 30 calendar days after receipt of invoice or notice for payment.
Costs will be incurred onlty upon the receipt of payment, Partner non-payment will be referved to
the Region 9 Workforce Investment Board for collection. Reconciliation to actual costs will
oceur quarterly.

X. AGREEMENT MODIFICATION

The terms of this Resource Sharing Agreement shall not be waived, altered, modified or
supplemented in any way except upon full agreement by all partners. Any amendments to this
Agrecment shall be effective only when they are reduced to writing and duly signed by all

partners. If any condition of the Agreement is deemed invalid, the remainder of the agreement
shatl not be affected.
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Xl. ASSURANCES

Partners to this Agreement shall comply with all federal, state and local laws, regulations,
executive orders and ordinances applicable to the scope of this Agreement. Representatives who
sign this agreement on behalf of their agency attest that they have the authority to do so.

XJIL DISPUTE RESOLUTION PROCESS

If disputes arise related to the terms of this RSA, the parties agree to first attempt {0 come to
agreement among themselves. If dispute resolution fails, the parties agree that a decision of the
Region 9 Workforce Investinent Board Executive Committee wiil be final.

XIII. TERMINATION

Withdrawal from the agreement requires ninety calendar days written notice to the other parties
and thirty calendar days in the event of a major financial shortfall or non-appropriation of funds.
Furthermore, upon the withdrawal of any agency, the future costs associated with this Agreement
shall be reallocated among the remaining agencies, and this Agreement shall be modified, in
writing, accordingly.

XIV. TERMS OF AGREEMENT

This agreement shall take effect July 1, 2004 and will be effective until June 30, 2005. However,
this agreement will be reviewed quarterly, and as partnership changes ocour, to warrant accuracy.

The partners have agreed 1) to aggrepate the shared costs as identified in this agreement
associated with the Region 9 One-Stop Systemn and use a single allocation base to distribute the
costs; 2) that benefit received is distributed equally among the Partners; 3) the shared costs of the
Region 9 One-Stop System are allocated based on benefit received; and 4) to all the terms of this

Agreement by signing below:

René DuBoise — DEPARTMENT OF HUMAN SERVICES, CHILDREN, ADULTS

AND F S
éﬁw‘/h}ae‘f\ ¢

Signature and Date

Robeﬁ W. Cole - COLUMBIA GORGE COMMUNITY COLLEGE

Ged . Ce

Signature and Date
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Martin Miller - MID-COLUMBIA COUNCIL OF GOVERNMENTS

NSO J@

Signature and Date

Ronald L. Freeman -EMPLOYMENT DEPARTMENT

WL Gar0d

Roget Lemstrom- OFFICE OF VOCATIONAL REHABILITATION SERVICES,
ARTMENT OF HUMAN SERVICES, CHILDREN, ADULTS AND FAMILIES
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